
 
A G E N D A 

 
 

CITY OF SEASIDE SPECIAL MEETING 
CITY COUNCIL/SUCCESSOR 440 HARCOURT AVE (COUNCIL CHAMBER) 

 

AGENCY TO THE  Thursday, February 6, 2025 
 REDEVELOPMENT AGENCY 5:00 PM 

___________________________________________________________________________________ 
NOTICE: The City Council will hold its public meetings in person, with options for viewing and 

listening virtually or telephonically, based on availability. 
___________________________________________________________________________________
___________________________________________________________________________________ 

 

1. To view this meeting: Please click on the following link to the City of Seaside YouTube 
Channel: https://www.youtube.com/c/CityofSeasideCalifornia  
 

2. To view this meeting: Using the Zoom application on your smart phone, laptop, tablet or 
desktop and click on this link: https://ci-seaside-ca-us.zoom.us/j/81936832059   
WEBINAR ID: 819 3683 2059 
 

3. To listen by phone: Please call (669) 900-9128 
Enter the meeting ID 819 3683 2059 when prompted. There is no participate code – press 
the pound sign # after the recording prompts you.  
 

4. To make public comment, the following options are available: 
 
Before the Meeting via Email: Written comments can be emailed to 
CityClerk@ci.seaside.ca.us  Include the following subject line: “Public Comment Item #___” 
(insert the agenda item number relevant to your comment). Written comments must be 
received by 2:00 p.m. on the day of the meeting.  
 
During the Meeting via Oral Comments: When the Chair calls for public comment, members 
of the public participating in person and wishing to address the City Council may approach 
the podium when the Chair calls for public comment.   
 
1.  CALL TO ORDER  
   

2.  ROLL CALL – ESTABLISHMENT OF QUORUM  
    
  Ian N. Oglesby 

David R. Pacheco 
Alexis Garcia-Arrazola 
Rita Burks 
Alex Miller 

 Mayor/Chair 
 Mayor Pro Tem/Vice Chair 
 Council/Agency Member 
 Council/Agency Member 
 Council/Agency Member 
  

3.  CLOSED SESSION  
  Pursuant to Government Code Section 54956 et seq., the City Council and Successor 

Agency to Redevelopment Agency may adjourn to a Closed Session to consider 
specific matters dealing with litigation, certain personnel matters, property 
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negotiations or to confer with the City Attorney. Public comments on these items are 
taken after being read by the City Attorney. For the public record, please state your 
name. 

    
   
 A. PUBLIC EMPLOYMENT PURSUANT TO GOVERNMENT CODE SECTION 

54957 
     

Position: City Manager  
 

   
   
 B. PUBLIC EMPLOYMENT PURSUANT TO GOVERNMENT CODE SECTION 

54957 
     

Position: Interim City Manager  
 

   
4.  BUSINESS ITEMS  
   

 A. CONSIDER CITY MANAGER EMPLOYMENT AGREEMENT AND 
APPOINTMENT 

     
RECOMMENDATION: Adopt a resolution approving an agreement and 
appointment for the position of City Manager.  

 B. CONSIDER APPOINTMENT OF INTERIM CITY MANAGER 
     

RECOMMENDATION: Adopt a resolution making appropriate findings and 
appoint an Interim City Manager.  

5.  ADJOURNMENT  
    

Next Regularly Scheduled Meeting: 
 February 20, 2025 

 5:00 p.m. 
 

The City of Seaside is committed to providing accessible facilities and accommodating people with 
disabilities in all of its services programs and activities. If special considerations are needed by any person 

to fully participate in this meeting, contact the City Clerk at 899-6707 no fewer than two business days 
prior to the meeting to allow reasonable arrangements. Agendas are posted at: 

http://www.ci.seaside.ca.us/129/City-Council-Committee-Agendas  
Agenda-related writings or documents provided during public meetings are available for public inspection 

during the meeting or from the office of the City Clerk. This agenda is posted in compliance with California 
Governor Newsom's Executive Orders N-29-20 and N-33-20. 
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 CITY OF SEASIDE
 STAFF REPORT 

 Item No.: 4.A.
 

  
TO: City Council
  
FROM: Craig Malin, Interim City Manager
  
BY: Samantha Alcaraz, Human Resources Director/Risk Manager

Sheri Damon, City Attorney
 

DATE: February 6, 2025 
  
SUBJECT: CONSIDER CITY MANAGER EMPLOYMENT AGREEMENT AND 

APPOINTMENT    
 
RECOMMENDATION
 
Adopt a resolution approving an agreement and appointment for the position of City 
Manager. 
 
BACKGROUND 
 
The City of Seaside, with the assistance of Colin Baenziger & Associates, conducted a 
nationwide recruitment for City Manager after the contract termination of the last City 
Manager.   The recruitment brochure outlined a salary range of $285,000 to 
$300,000.  The City received applications from a number of highly qualified 
applicants.  After the initial screening, the Council engaged in a rigorous selection 
process that included two rounds of interviews with the City Council, reference and 
background checks, and a leadership assessment.  
 
 At the conclusion of the selection process, the City Council selected Greg McDanel to 
be the new City Manager of the City of Seaside.  Mr. McDanel has over 20 years of 
experience in local government, including 15 years in City Management.  Mr. McDanel 
has served as City Manager of Maryville, Missouri since February 2012, the longest 
tenured manager of the City.  Mr. McDanel is a member of the International City 
Managers’ Association (ICMA) and a certification from the International Economic 
Development Council for economic developers.  

Mr. McDanel has received the Jay T. Bell Professional Management Award from the 
Missouri City/County Management Association (MCMA) in 2020,and has been selected 
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as one of the “50 Missourians You should Know” and “40 Under Forty” by Ingram’s 
magazine, a Kansas City-based business publication covering regional economic trends, 
industry insights and leadership profiles.  Finally, Mr. McDanel serves as the President-
elect of the Board of Directors for the International Town & Gown Association 
(ITGA).  ITGA is a global organization that fosters collaboration between college towns 
and their universities to improve community relations, economic development and 
quality of life.  

Mr.McDanel  will officially begin work on March 17, 2025. 

 The contract includes the following salary and benefits:
 1.  Annual salary of $285,000 and $17,500 deferred compensation.  
 2.  $500 per month auto allowance.
 3. Temporary living, travel and moving expenses not to exceed $12,000.
 4.  Retirement, medical, dental, and leave provisions at rates consistent with the City's 
executive management team.
5.  Contract and start date of March 17, 2025
 
FISCAL IMPACT
 
$340,430.50 in combined salary and benefits.
 
ATTACHMENTS
1. Resolution Approve Contract and Appoint City Manager
2. DRAFT City Manager Employment Agreement - Greg McDanel 

Reviewed for Submission to the City Council by:

                                                    

   ________________________________________
         Craig Malin, Interim City Manager
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RESOLUTION NO.  

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SEASIDE
AUTHORIZING THE CITY MANAGER EMPLOYMENT 

AGREEMENT WITH GREGORY MCDANEL

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Seaside 
does as follows:

1. Appoints Gregory McDanel as City Manager effective March 17, 2025, and

2. Agrees and accepts the terms and conditions outlined in the attached City Manager 
Employment Agreement

3. Authorize the Mayor to execute the Employment Agreement.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of Seaside duly held 
on the 6th day of February, 2025, by the following vote:

AYES: COUNCILMEMBERS:
NOES: COUNCILMEMBERS:
ABSENT: COUNCILMEMBERS:
ABSTAIN: COUNCILMEMBERS:

______________________________
Ian N. Oglesby
Mayor, City of Seaside

ATTEST:

___________________________
Dominique Davis
City Clerk

APPROVED AS TO FORM:

____________________________
Sheri L. Damon
City Attorney
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 CITY OF SEASIDE
 STAFF REPORT 

 Item No.: 4.B.
 

  
TO: City Council
  
FROM: Craig Malin, Interim City Manager
  
BY: Samantha Alcaraz, Human Resources Director/Risk Manager

 
DATE: February 6, 2025 
  
SUBJECT: CONSIDER APPOINTMENT OF INTERIM CITY MANAGER    
 
RECOMMENDATION
 
Adopt a resolution making appropriate findings and appoint an Interim City Manager. 
 
BACKGROUND 
 
The City of Seaside has been in a transitional leadership period since April 18, 2024, 
following the leave and subsequent termination of the former City Manager. During this 
time:

• Chief of Police, Nicholas Borges, temporarily assumed the role of Acting City 
Manager to ensure continuity of operations.

• The City contracted with Colin Baenziger & Associates, an executive recruitment 
firm, to conduct a nationwide search for a permanent City Manager.

• Craig Malin was appointed Interim City Manager in August 2024 to provide 
experienced leadership during the recruitment process. Mr. Malin previously 
served as Seaside’s City Manager from January 12, 2016, to September 3, 2021, 
before retiring from public service in California.

Under Government Code Section 21221(h) of the Public Employees’ Retirement Law, a 
retired annuitant like Mr. Malin is limited in the number of hours they may serve. Mr. 
Malin will reach the maximum allowable hours on February 6, 2025, necessitating the 
appointment of a new Interim City Manager until the new City Manager takes office on 
March 17, 2025.
To ensure seamless operations and stable leadership, it is proposed that Assistant City 
Manager Dan Meewis be appointed as Interim City Manager.
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Mr. Meewis's Qualifications:

• Tenure with the City: Mr. Meewis has been with the City of Seaside since July 
2015, starting as Recreation Supervisor. He was subsequently promoted to 
Recreation Superintendent and has served as Recreation Director since July 
2019.

• Executive Experience: In his current role, Mr. Meewis has demonstrated 
exceptional leadership, managing large-scale operations and overseeing a robust 
team.

• Institutional Knowledge: With nearly a decade of experience in Seaside, Mr. 
Meewis has an in-depth understanding of city operations, policies, and 
community engagement.

• Community Relations: His strong relationships with residents, stakeholders, and 
staff make him an effective liaison between the City and the public.

Given his exemplary service and seniority as the most tenured member of the executive 
team, Mr. Meewis is well-prepared to assume this critical leadership role during the 
final stages of the recruitment process.
 
FISCAL IMPACT
 
The appointment of Mr. Meewis as Interim City Manager will not result in additional 
financial burden beyond the approved budget for this position. Any necessary 
adjustments will adhere to existing compensation policies for interim executive 
appointments.
 
ATTACHMENTS
1. Resolution Interim CM Meewis

Reviewed for Submission to the City Council by:

                                                    

   ________________________________________
         Craig Malin, Interim City Manager
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RESOLUTION NO. ___

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SEASIDE 

APPOINTING ASSISTANT CITY MANAGER DAN MEEWIS AS INTERIM 
CITY MANAGER

WHEREAS, the City of Seaside has been in a transitional leadership 
period since April 18, 2024, following the leave and subsequent termination of 
the former City Manager; and

WHEREAS, during this time, Chief of Police Nicholas Borges temporarily 
assumed the role of Acting City Manager to ensure continuity of operations; and

WHEREAS, the City contracted with Colin Baenziger & Associates, an 
executive recruitment firm, to conduct a nationwide search for a permanent City 
Manager; and

WHEREAS, Craig Malin was appointed Interim City Manager in August 
2024 to provide experienced leadership during the recruitment process, 
leveraging his prior tenure as Seaside’s City Manager from January 12, 2016, to 
September 3, 2021; and

WHEREAS, under Government Code Section 21221(h) of the Public 
Employees’ Retirement Law, a retired annuitant is limited in the number of hours 
they may serve, and Mr. Malin will reach the maximum allowable hours on 
February 6, 2025, necessitating the appointment of a new Interim City Manager 
until the recruitment process is complete; and

WHEREAS, Assistant City Manager Dan Meewis has been identified as a 
qualified and capable candidate to serve as Interim City Manager during this 
transition; and

WHEREAS, Mr. Meewis has served the City of Seaside since July 2015, 
beginning as Recreation Supervisor, later promoted to Recreation 
Superintendent, and currently serving as Recreation Director since July 2019, 
demonstrating exemplary leadership and operational management; and

WHEREAS, Mr. Meewis possesses extensive institutional knowledge of 
the City’s operations, policies, and community engagement, as well as strong 
relationships with residents, stakeholders, and staff, making him well-suited to 
provide stable leadership during this transitional period;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE 
CITY OF SEASIDE AS FOLLOWS:
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1. The City Council hereby appoints Assistant City Manager Dan Meewis as 
Interim City Manager, effective at the conclusion of the February 6, 2025, 
Regular City Council meeting, or upon the conclusion of Craig Malin’s 
service as Interim City Manager.

2. Mr. Meewis shall serve in this role until the recruitment process for a 
permanent City Manager is complete and an appointment is made by the 
City Council.

3. The City Council expresses its confidence in Mr. Meewis’s ability to provide 
seamless operations, stable leadership, and continuity during this critical 
period.

4. The City Clerk is hereby directed to provide a certified copy of this 
resolution to all relevant parties and ensure its inclusion in the official 
records of the City.

PASSED AND ADOPTED by the City Council of the City of Seaside at a 
regular meeting held on this 6th day of February 2025, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

APPROVED:

________________________________
Ian N. Oglesby, Mayor

ATTEST:

________________________________
Dominique L. Davis, City Clerk

APPROVED AS TO FORM:

________________________________
Sheri L. Damon, City Attorney

Packet Page 17                


	1. CALL TO ORDER
	2. ROLL CALL – ESTABLISHMENT OF QUORUM
	3. CLOSED SESSION
	A. PUBLIC EMPLOYMENT PURSUANT TO GOVERNMENT CODE SECT
	B. PUBLIC EMPLOYMENT PURSUANT TO GOVERNMENT CODE SECT

	4. BUSINESS ITEMS
	A. CONSIDER CITY MANAGER EMPLOYMENT AGREEMENT AND APP
	Final Staff Report
	Resolution  Approve Contract and Appoint City Manager
	DRAFT City Manager Employment Agreement - Greg McDanel 

	B. CONSIDER APPOINTMENT OF INTERIM CITY MANAGER
	Final Staff Report
	Resolution Interim CM Meewis


	5. ADJOURNMENT

